PESH Fire Service Training Checklist

	Done
	Fire Brigade 1910.156 Training and Education  (c)
	Need to Do

	
	Shall provide training and education for all fire brigade members commensurate with those duties and functions that they are expected to perform (c)(1)

	

	
	Provided before they perform activities (c)(1)
PESH interpretation and guide of at least 15 hours for new members

	

	
	Leaders and instructors’ training and education more comprehensive than members’ training (c)(1)

	

	
	Conducted frequently enough to assure that each member is able to perform their assigned duties and functions satisfactorily and in a safe manner so as not to endanger fire brigade members or other employees (c)(2)

	

	
	All brigade members shall be provided with training at least annually (c) (2)
PESH interpretation guide at least 8 hours annually

	

	
	Interior structural fire fighters shall be provided with an education or training session at least quarterly (c)(2)

	

	
	Quality of training and education shall be similar… (c)(3)

	

	
	Fire brigade members shall be informed about special hazards such as storage and use of flammable liquids and gases, toxic chemicals, radioactive sources, and water reactive substances, to which they may be exposed during fire and other emergencies. (c) (4) (NYS Municipal Law 209u forms)

	

	
	Fire Brigade members shall be advised of any changes that occur in relation to the special hazards. (c) (4)

	

	
	Employer shall prepare and make available for inspection by members, written procedures that describe the actions to be taken in situations involving special hazards and shall include these in the training and education program. (c) (4)

(NYS OFPC Fire Service Guides are available to assist)

	


	Done
	Respiratory Protection 1910.134 Training (k)
	Need to Do

	
	The employer shall ensure that each employee can demonstrate knowledge of the following: (k)(1)


1.Why the respirator is necessary and how proper fit, usage, or maintenance can compromise the protective effect of the respirator

2. The limitations and capabilities of the respirator   How to use the respirator effectively in emergency situations, including situations in which the respirator malfunctions

3. How to inspect, put on and remove, use, and check the seals of the respirator



-What procedures are for maintenance and 


storage of the respirator



-How to recognize the medical signs and 


symptoms that may limit or prevent the 


effective use of respirators


	

	
	Training shall be conducted in a manner that is understandable to the employee (k)(2)


	

	
	Employer shall provide the training prior to requiring the employee to use a respirator (k)(3)


	

	
	An employer who is able to demonstrate that a new employee has received training within the last 12 months that addresses the elements specified in paragraph (k)(1)(i) through (vii) is not required to repeat such training provided that, as required by paragraph (k)(1), the employee can demonstrate knowledge of those elements.  Previous training not repeated initially by the employer must be provided no later than 12 months from the date of previous training. (k)(4)


	

	
	Retraining shall be administered annually, and when following situations occur: (k)(5)


* Changes in workplace or type of respirator render previous training obsolete


* Inadequacies in the employee’s knowledge or use of respirator indicate that the employee has not retained the requisite skill


* Any other situation arises in which retraining appears necessary to ensure safe respirator use
	

	Done
	Respiratory Protection 1910.134 Training (k)
	Need to Do

	
	Appendix D information shall be provided in any written or oral format to employees who wear such respirators when such use is not required by this section or the employer. (k)(6)


	

	
	1910.134(l)(1) Program Evaluation

    The employer shall conduct evaluations of the workplace as necessary to ensure that the provisions of the current written program are being effectively implemented and that it continues to be effective.


	

	
	1910.134(l)(2) 

    The employer shall regularly consult employees required to use respirators to assess the employees' views on program effectiveness and to identify any problems. Any problems that are identified during this assessment shall be corrected. Factors to be assessed include, but are not limited to:


*Respirator fit (including the ability to use the 
respirator without interfering with effective

   
 workplace performance);


*Appropriate respirator selection for the hazards to 
which the employee is exposed;


*Proper respirator use under the workplace 
conditions the employee encounters; and


 1910.134(l)(2)(iv)

    
*Proper respirator maintenance.


	

	
	Are employees trained in the following?

1910.134(g)(3)

    Procedures for IDLH atmospheres. For all IDLH atmospheres, the employer shall ensure that:

    (i)  One employee or, when needed, more than one employee is located outside the IDLH atmosphere;

(ii) Visual, voice, or signal line communication is maintained between the employee(s) in the IDLH atmosphere and the employee(s) located outside the IDLH atmosphere;
    (iii)   The employee(s) located outside the IDLH atmosphere are trained and equipped to provide effective emergency rescue;

    (iv)  The employer or designee is notified before the employee(s) located outside the IDLH atmosphere enter the IDLH atmosphere to provide emergency rescue;

    (v)  The employer or designee authorized to do so by the employer, once notified, provides necessary assistance appropriate to the situation;

   (vi)   Employee(s) located outside the IDLH atmospheres are equipped with:

  
 A.  Pressure demand or other positive pressure SCBA’s, or a pressure demand or other positive pressure supplied-air respirator with auxiliary SCBA; and either

   
 B  Appropriate retrieval equipment for removing the employee(s) who enter(s) these hazardous atmospheres where retrieval equipment would contribute to the rescue of the employee(s) and would not increase the overall risk resulting from entry; or

   
C.   Equivalent means for rescue where retrieval 
equipment is not required under paragraph 
(g)(3)(vi)(B).
 1910.134(g)(4)

    Procedures for interior structural firefighting. In addition to the requirements set forth under paragraph (g)(3), in interior structural fires, the employer shall ensure that:

    
i.  At least two employees enter the IDLH 
atmosphere and remain in visual or voice contact

    
with one another at all times;

   
 ii.  At least two employees are located outside the 
IDLH atmosphere; and

   
 iii.  All employees engaged in interior structural 
firefighting use SCBAs. 

Note 1 to paragraph (g): One of the two individuals located 
outside the IDLH atmosphere may be assigned to an 
additional role, such as incident commander in 
charge of the emergency or safety officer, so long as 
this individual is able to perform assistance or rescue 
activities without jeopardizing the safety or health of 
any firefighter working at the incident. 

 Note 2 to paragraph (g): Nothing in this section is meant to 
preclude firefighters from performing emergency 

rescue activities before an entire team has assembled.


	

	Done
	Confined Space 1910.146
	Need to Do

	
	1910.146(c)(1)

    The employer shall evaluate the workplace to determine if any spaces are permit-required confined spaces.

    NOTE: Proper application of the decision flow chart in Appendix A to section 1910.146 would facilitate compliance with this requirement.
1910.146(c)(2)

    If the workplace contains permit spaces, the employer shall inform exposed employees, by posting danger signs or by any other equally effective means, of the existence and location of and the danger posed by the permit spaces.

1910.146(c)(3)

    If the employer decides that its employees will NOT enter permit spaces, the employer shall take effective measures to prevent its employees from entering the permit spaces and shall comply with paragraphs (c)(1), (c)(2), (c)(6), and (c)(8) of this section.

1910.146(c)(6)

    When there are changes in the use or configuration of a non-permit confined space that might increase the hazards to entrants, the employer shall reevaluate that space and, if necessary, reclassify it as a permit-required confined space.
1910.146(c)(8)

    When an employer (host employer) arranges to have employees of another employer (contractor) perform work that involves permit space entry, the host employer shall:
1. Inform the contractor that the workplace contains permit spaces and that permit space entry is allowed only through compliance with a permit space program meeting the requirements of this section;

2.  Apprise the contractor of the elements, 



including the hazards identified and the host

   
 employer's experience with the space, that 
make the space in question a permit space;

3.   Apprise the contractor of any precautions o r 


procedures that the host employer has

   

 implemented for the protection of employees 


in or near permit spaces where contractor

    

personnel will be working;

4.  Coordinate entry operations with the contractor, 


when both host employer personnel and

    

contractor personnel will be working in or 


near permit spaces, as required by paragraph

   

 (d)(11) of this section; and

5.      Debrief the contractor at the conclusion of the 

entry operations regarding the permit space program 
followed and regarding any hazards confronted or 
created in permit spaces during entry operations.


1910.146(c)(4)

    If the employer decides that its employees WILL enter permit spaces, the employer shall develop and implement a written permit space program that complies with this section. The written program shall be available for inspection by employees and their authorized representatives.

1910.146(g)(1)

Employer shall provide training so that all employees whose work is regulated by this section acquire the understanding, knowledge, and skills necessary for the safe performance of the duties assigned under this section.

(g)(2) Training shall be provided to each employee

  (g)(2)(i) Before the employee is first assigned duties under   this section

  (g)(2)(ii) Before there is a change in assigned duties

  (g)(2)(iii) Whenever there is a change in the permit space operations that present a hazard about which the employee has not been previously trained.

1910.146(g)(2)(iv)

    Whenever the employer has reason to believe either that there are deviations from the permit space entry procedures required by paragraph (d)(3) of this section or that there are    inadequacies in the employee's knowledge or use of these procedures.

1910.146(g)(3)

    The training shall establish employee proficiency in the duties required by this section and shall introduce new or revised procedures, as necessary, for compliance with this section.

1910.146(g)(4)

    The employer shall certify that the training required by paragraphs (g)(1) through (g)(3) of this section has been accomplished. The certification shall contain each employee's name, the signatures or initials of the trainers, and the dates of training. The certification shall be available for inspection by employees and their authorized representatives.

1910.146(h)    Duties of authorized entrants.

1910.146(i)    Duties of attendants.

1910.146(j)    Duties of entry supervisors.

1910.146(k)    Rescue and emergency services.

 1910.146(k)(1)

    An employer who designates rescue and emergency services, pursuant to paragraph (d)(9) of this section, shall:

 1910.146(k)(1)(i)

    Evaluate a prospective rescuer's ability to respond to a rescue summons in a timely manner, considering the hazard(s) identified; 

    Note to paragraph (k)(l)(i): What will be considered timely will vary according to the specific hazards involved in each entry. For example, §1910.134, Respiratory Protection,    requires that employers provide a standby person or persons capable of immediate action to rescue employee(s) wearing respiratory protection while in work areas defined as IDLH atmospheres.

 1910.146(k)(1)(ii)

    Evaluate a prospective rescue service's ability, in terms of proficiency with rescue-related tasks and equipment, to function appropriately while rescuing entrants from the particular permit space or types of permit spaces identified;

 1910.146(k)(1)(iii)

    Select a rescue team or service from those evaluated that:

 1910.146(k)(1)(iii)(A)

    Has the capability to reach the victim(s) within a time frame that is appropriate for the permit space hazard(s) identified;

 1910.146(k)(1)(iii)(B)

    Is equipped for and proficient in performing the needed rescue services;

 1910.146(k)(1)(iv)

    Inform each rescue team or service of the hazards they may confront when called on to perform rescue at the site; and

 1910.146(k)(1)(v)

    Provide the rescue team or service selected with access to all permit spaces from which rescue may be necessary so that the rescue service can develop appropriate rescue plans    and practice rescue operations.

    Note to paragraph (k)(1): Non-mandatory Appendix F contains examples of criteria which employers can use in evaluating prospective rescuers as required by paragraph (k)(l) of this section.

 1910.146(k)(2)

    An employer whose employees have been designated to provide permit space rescue and emergency services shall take the following measures:

 1910.146(k)(2)(i)

    Provide affected employees with the personal protective equipment (PPE) needed to conduct permit space rescues safely and train affected employees so they are proficient in    the use of that PPE, at no cost to those employees;

 1910.146(k)(2)(ii)

    Train affected employees to perform assigned rescue duties. The employer must ensure that such employees successfully complete the training required to establish proficiency as an authorized entrant, as provided by paragraphs (g) and (h) of this section;

 1910.146(k)(2)(iii)

    Train affected employees in basic first-aid and cardiopulmonary resuscitation (CPR). The employer shall ensure that at least one member of the rescue team or service holding a current certification in first aid and CPR is available; and

 1910.146(k)(2)(iv)

    Ensure that affected employees practice making permit space rescues at least once every 12 months, by means of simulated rescue operations in which they remove dummies,    manikins, or actual persons from the actual permit spaces or from representative permit spaces. Representative permit spaces shall, with respect to opening size, configuration, and    accessibility, simulate the types of permit spaces from which rescue is to be performed.

  1910.146(k)(3)

    To facilitate non-entry rescue, retrieval systems or methods shall be used whenever an authorized entrant enters a permit space, unless the retrieval equipment would increase the overall risk of entry or would not contribute to the rescue of the entrant. Retrieval systems shall meet the following requirements.

 1910.146(k)(3)(i)

    Each authorized entrant shall use a chest or full body harness, with a retrieval line attached at the center of the entrant's back near shoulder level, above the entrant's head, or at  another point which the employer can establish presents a profile small enough for the successful removal of the entrant. Wristlets may be used in lieu of the chest or full body harness if the employer can demonstrate that the use of a chest or full body harness is infeasible or creates a greater hazard and that the use of wristlets is the safest and most    effective alternative.

 1910.146(k)(3)(ii)

    The other end of the retrieval line shall be attached to a mechanical device or fixed point outside the permit space in such a manner that rescue can begin as soon as the rescuer    becomes aware that rescue is necessary. A mechanical device shall be available to retrieve personnel from vertical type permit spaces more than 5 feet (1.52 m) deep

 1910.146(k)(4)

    If an injured entrant is exposed to a substance for which a Material Safety Data Sheet (MSDS) or other similar written information is required to be kept at the worksite, that    MSDS or written information shall be made available to the medical facility treating the exposed entrant.

	

	Done
	Blood Borne Pathogens 1910.1030


	Need to Do

	
	1910.1030(g)(2)

    Information and Training.

 1910.1030(g)(2)(i)

    Employers shall ensure that all employees with occupational exposure participate in a training program which must be provided at no cost to the employee and during working hours.

 1910.1030(g)(2)(ii)

    Training shall be provided as follows:

 1910.1030(g)(2)(ii)(A)

    At the time of initial assignment to tasks where occupational exposure may take place;

 1910.1030(g)(2)(ii)(B)

    Within 90 days after the effective date of the standard; and

 1910.1030(g)(2)(ii)(C)

    At least annually thereafter.

1910.1030(g)(2)(iii)

    For employees who have received training on blood borne pathogens in the year preceding the effective date of the standard, only training with respect to the provisions of the standard which were not included need be provided.

 1910.1030(g)(2)(iv)

    Annual training for all employees shall be provided within one year of their previous training.

1910.1030(g)(2)(v)

    Employers shall provide additional training when changes such as modification of tasks or procedures or institution of new tasks or procedures affect the employee's occupational    exposure. The additional training may be limited to addressing the new exposures created.

 1910.1030(g)(2)(vi)

    Material appropriate in content and vocabulary to educational level, literacy, and language of employees shall be used.

 1910.1030(g)(2)(vii)

    The training program shall contain at a minimum the following elements:

 1910.1030(g)(2)(vii)(A)

    An accessible copy of the regulatory text of this standard and an explanation of its contents;

 1910.1030(g)(2)(vii)(B)

    A general explanation of the epidemiology and symptoms of blood borne diseases;

 1910.1030(g)(2)(vii)(C)

    An explanation of the modes of transmission of blood borne pathogens;

 1910.1030(g)(2)(vii)(D)

    An explanation of the employer's exposure control plan and the means by which the employee can obtain a copy of the written plan;

 1910.1030(g)(2)(vii)(E)

    An explanation of the appropriate methods for recognizing tasks and other activities that may involve exposure to blood and other potentially infectious materials;

 1910.1030(g)(2)(vii)(F)

    An explanation of the use and limitations of methods that will prevent or reduce exposure  including appropriate engineering controls, work practices, and personal protective    equipment;

 1910.1030(g)(2)(vii)(G)

    Information on the types, proper use, location, removal, handling, decontamination and disposal of personal protective equipment;

 1910.1030(g)(2)(vii)(H)

    An explanation of the basis for selection of personal protective equipment;

 1910.1030(g)(2)(vii)(I)

    Information on the hepatitis B vaccine, including information on its efficacy, safety, method of administration, the benefits of being vaccinated, and that the vaccine and vaccination will be offered free of charge;

 1910.1030(g)(2)(vii)(J)

    Information on the appropriate actions to take and persons to contact in an emergency involving blood or other potentially infectious materials;

 1910.1030(g)(2)(vii)(K)

    An explanation of the procedure to follow if an exposure incident occurs, including the  method of reporting the incident and the medical follow-up that will be made available;

 1910.1030(g)(2)(vii)(L)

    Information on the post-exposure evaluation and follow-up that the employer is required to provide for the employee following an exposure incident;

 1910.1030(g)(2)(vii)(M)

    An explanation of the signs and labels and/or color coding required by paragraph (g)(1);  and

 1910.1030(g)(2)(vii)(N)

    An opportunity for interactive questions and answers with the person conducting the training session.

 1910.1030(g)(2)(viii)

    The person conducting the training shall be knowledgeable in the subject matter covered by the elements contained in the training program as it relates to the workplace that the training will address.

1910.1030(h)(2)

    Training Records.

 1910.1030(h)(2)(i)

    Training records shall include the following information:

 1910.1030(h)(2)(i)(A)

    The dates of the training sessions;

 1910.1030(h)(2)(i)(B)

    The contents or a summary of the training sessions;

 1910.1030(h)(2)(i)(C)

    The names and qualifications of persons conducting the training; and

 1910.1030(h)(2)(i)(D)

    The names and job titles of all persons attending the training sessions.

 1910.1030(h)(2)(ii)

    Training records shall be maintained for 3 years from the date on which the training occurred.

 1910.1030(h)(3)

    Availability.

 1910.1030(h)(3)(i)

    The employer shall ensure that all records required to be maintained by this section shall be made available upon request to the Assistant Secretary and the Director for examination and copying.

 1910.1030(h)(3)(ii)

    Employee training records required by this paragraph shall be provided upon request for examination and copying to employees, to employee representatives, to the Director, and to    the Assistant Secretary.


	

	Done
	Hazard Communication (Right-To-Know) 1910.1200
	Need to Do

	
	1910.1200(h)

    "Employee information and training."

 1910.1200(h)(1)

    Employers shall provide employees with effective information and training on hazardous chemicals in their work area at the time of their initial assignment, and whenever a new    physical or health hazard the employees have not previously been trained about is introduced into their work area. Information and training may be designed to cover    categories of hazards (e.g., flammability, carcinogenicity) or specific chemicals. Chemical-specific information must always be available through labels and material safety data sheets.

 1910.1200(h)(2)

    "Information." Employees shall be informed of:

 1910.1200(h)(2)(i)

    The requirements of this section;

 1910.1200(h)(2)(ii)

    Any operations in their work area where hazardous chemicals are present; and,

 1910.1200(h)(2)(iii)

    The location and availability of the written hazard communication program, including the required list(s) of hazardous chemicals, and material safety data sheets required by this section.

 1910.1200(h)(3)

    "Training." Employee training shall include at least:

 1910.1200(h)(3)(i)

    Methods and observations that may be used to detect the presence or release of a hazardous chemical in the work area (such as monitoring conducted by the employer, continuous monitoring devices, visual appearance or odor of hazardous chemicals when being released, etc.);

 1910.1200(h)(3)(ii)

    The physical and health hazards of the chemicals in the work area;

 1910.1200(h)(3)(iii)

    The measures employees can take to protect themselves from these hazards, including specific procedures the employer has implemented to protect employees from exposure to    hazardous chemicals, such as appropriate work practices, emergency procedures, and  personal protective equipment to be used; and,

 1910.1200(h)(3)(iv)

    The details of the hazard communication program developed by the employer, including an explanation of the labeling system and the material safety data sheet, and how employees can obtain and use the appropriate hazard information.


	

	Done
	Personal Protective Equipment 1910.132
	Need to Do

	
	Training.
 1910.132(f)(1)

    The employer shall provide training to each employee who is required by this section to use PPE. Each such employee shall be trained to know at least the following:

 1910.132(f)(1)(i)

    When PPE is necessary;

 1910.132(f)(1)(ii)

    What PPE is necessary;

 1910.132(f)(1)(iii)

    How to properly don, doff, adjust, and wear PPE;

 1910.132(f)(1)(iv)

    The limitations of the PPE; and,

 1910.132(f)(1)(v)

    The proper care, maintenance, useful life and disposal of the PPE.

 1910.132(f)(2)

    Each affected employee shall demonstrate an understanding of the training specified in paragraph (f)(1) of this section, and the ability to use PPE properly, before being allowed to    perform work requiring the use of PPE.

 1910.132(f)(3)

    When the employer has reason to believe that any affected employee who has already been trained does not have the understanding and skill required by paragraph (f)(2) of this    section, the employer shall retrain each such employee. Circumstances where retraining is required include, but are not limited to, situations where:

 1910.132(f)(3)(i)

Changes in the workplace render previous training obsolete; or

 1910.132(f)(3)(ii)

    Changes in the types of PPE to be used render previous training obsolete; or

 1910.132(f)(3)(iii)

    Inadequacies in an affected employee's knowledge or use of assigned PPE indicate that the employee has not retained the requisite understanding or skill.

 1910.132(f)(4)

    The employer shall verify that each affected employee has received and understood the required training through a written certification that contains the name of each employee    trained, the date(s) of training, and that identifies the subject of the certification.
	

	Done
	Control of Hazardous Energy 1910.147
	Need to Do

	
	    General -

1910.147(c)(1)

    Energy control program. The employer shall establish a program consisting of energy control procedures, employee training and periodic inspections to ensure that before any    employee performs any servicing or maintenance on a machine or equipment where the unexpected energizing, startup or release of stored energy could occur and cause injury, the    machine or equipment shall be isolated from the energy source and rendered inoperative.

    Training and communication.

1910.147(c)(7)(i)

    The employer shall provide training to ensure that the purpose and function of the energy  control program are understood by employees and that the knowledge and skills required for the safe application, usage, and removal of the energy controls are acquired by employees. The training shall include the following:

1910.147(c)(7)(i)(A)

    Each authorized employee shall receive training in the recognition of applicable hazardous energy sources, the type and magnitude of the energy available in the workplace, and the methods and means necessary for energy isolation and control.

1910.147(c)(7)(i)(B)

    Each affected employee shall be instructed in the purpose and use of the energy control procedure.

1910.147(c)(7)(i)(C)

    All other employees whose work operations are or may be in an area where energy control procedures may be utilized, shall be instructed about the procedure, and about the    prohibition relating to attempts to restart or reenergize machines or equipment which are locked out or tagged out.

1910.147(c)(7)(ii)

    When tag-out systems are used, employees shall also be trained in the following limitations of tags:

1910.147(c)(7)(ii)(A)

    Tags are essentially warning devices affixed to energy isolating devices, and do not provide the physical restraint on those devices that is provided by a lock.

1910.147(c)(7)(ii)(B)

    When a tag is attached to an energy isolating means, it is not to be removed without authorization of the authorized person responsible for it, and it is never to be bypassed, ignored, or otherwise defeated.

1910.147(c)(7)(ii)(C)

    Tags must be legible and understandable by all authorized employees, affected employees, and all other employees whose work operations are or may be in the area, in order to be    effective.

1910.147(c)(7)(ii)(D)

    Tags and their means of attachment must be made of materials which will withstand the environmental conditions encountered in the workplace.

1910.147(c)(7)(ii)(E)

    Tags may evoke a false sense of security, and their meaning needs to be understood as part of the overall energy control program.

1910.147(c)(7)(ii)(F)

    Tags must be securely attached to energy isolating devices so that they cannot be inadvertently or accidentally detached during use.

    Employee retraining.

1910.147(c)(7)(iii)(A)

    Retraining shall be provided for all authorized and affected employees whenever there is a change in their job assignments, a change in machines, equipment or processes that present a new hazard, or when there is a change in the energy control procedures.

1910.147(c)(7)(iii)(B)

    Additional retraining shall also be conducted whenever a periodic inspection under paragraph (c)(6) of this section reveals, or whenever the employer has reason to believe    that there are deviations from or inadequacies in the employee's knowledge or use of the energy control procedures.

1910.147(c)(7)(iii)(C)

    The retraining shall reestablish employee proficiency and introduce new or revised control methods and procedures, as necessary.

1910.147(c)(7)(iv)

    The employer shall certify that employee training has been accomplished and is being kept up to date. The certification shall contain each employee's name and dates of training.


	

	Done
	Hazardous Waste Operations and Emergency Response 1910.120
	Need to Do

	
	1910.120(q)(6)

    Training. Training shall be based on the duties and function to be performed by each responder of an emergency response organization. The skill and knowledge levels required for all new responders, those hired after the effective date of this standard, shall be conveyed to them through training before they are permitted to take part in actual emergency operations on an incident. Employees who participate, or are expected to    participate, in emergency response, shall be given training in accordance with the following paragraphs:

 1910.120(q)(6)(i)

    First responder awareness level. First responders at the awareness level are individuals who are likely to witness or discover a hazardous substance release and who have been trained to initiate an emergency response sequence by notifying the proper authorities of the release. They would take no further action beyond notifying the authorities of the release.  First responders at the awareness level shall have sufficient training or have had sufficient experience to objectively demonstrate competency in the following areas:

  1910.120(q)(6)(i)(A)

    An understanding of what hazardous substances are, and the risks associated with them in an incident.

 1910.120(q)(6)(i)(B)

    An understanding of the potential outcomes associated with an emergency created when hazardous substances are present.

 1910.120(q)(6)(i)(C)

    The ability to recognize the presence of hazardous substances in an emergency.

 1910.120(q)(6)(i)(D)

    The ability to identify the hazardous substances, if possible.

 1910.120(q)(6)(i)(E)

    An understanding of the role of the first responder awareness individual in the employer's emergency response plan including site security and control and the U.S. Department of Transportation's Emergency Response Guidebook.

 1910.120(q)(6)(i)(F)

    The ability to realize the need for additional resources, and to make appropriate notifications to the communication center.

 1910.120(q)(6)(ii)

    First responder operations level. First responders at the operations level are individuals who respond to releases or potential releases of hazardous substances as part of the initial    response to the site for the purpose of protecting nearby persons, property, or the environment from the effects of the release. They are trained to respond in a defensive  fashion without actually trying to stop the release. Their function is to contain the release from a safe distance, keep it from spreading, and prevent exposures. First responders at the    operational level shall have received at least eight hours of training or have had sufficient experience to objectively demonstrate competency in the following areas in addition to    those listed for the awareness level and the employer shall so certify:

 1910.120(q)(6)(ii)(A)

    Knowledge of the basic hazard and risk assessment techniques.

 1910.120(q)(6)(ii)(B)

    Know how to select and use proper personal protective equipment provided to the first responder operational level.

 1910.120(q)(6)(ii)(C)

    An understanding of basic hazardous materials terms.

 1910.120(q)(6)(ii)(D)

    Know how to perform basic control, containment and/or confinement operations within the capabilities of the resources and personal protective equipment available with their unit.

 1910.120(q)(6)(ii)(E)

    Know how to implement basic decontamination procedures.

 1910.120(q)(6)(ii)(F)

    An understanding of the relevant standard operating procedures and termination procedures.

 1910.120(q)(6)(iii)

    Hazardous materials technician. Hazardous materials technicians are individuals who  respond to releases or potential releases for the purpose of stopping the release. They    assume a more aggressive role than a first responder at the operations level in that they will approach the point of release in order to plug, patch or otherwise stop the release of a    hazardous substance. Hazardous materials technicians shall have received at least 24 hours of training equal to the first responder operations level and in addition have competency in    the following areas and the employer shall so certify:

 1910.120(q)(6)(iii)(A)

    Know how to implement the employer's emergency response plan.

 1910.120(q)(6)(iii)(B)

    Know the classification, identification and verification of known and unknown materials by using field survey instruments and equipment.

 1910.120(q)(6)(iii)(C)

    Be able to function within an assigned role in the Incident Command System.

 1910.120(q)(6)(iii)(D)

    Know how to select and use proper specialized chemical personal protective equipment provided to the hazardous materials technician.

 1910.120(q)(6)(iii)(E)

    Understand hazard and risk assessment techniques.

 1910.120(q)(6)(iii)(F)

    Be able to perform advance control, containment, and/or confinement operations within the capabilities of the resources and personal protective equipment available with the unit.

 1910.120(q)(6)(iii)(G)

    Understand and implement decontamination procedures.

 1910.120(q)(6)(iii)(H)

    Understand termination procedures.

 1910.120(q)(6)(iii)(I)

    Understand basic chemical and toxicological terminology and behavior.

 1910.120(q)(6)(iv)

    Hazardous materials specialist. Hazardous materials specialists are individuals who respond with and provide support to hazardous materials technicians. Their duties parallel those of the hazardous materials technician, however, those duties require a more directed or specific knowledge of the various substances they may be called upon to contain. The    hazardous materials specialist would also act as the site liaison with Federal, state, local and other government authorities in regards to site activities. Hazardous materials specialists    shall have received at least 24 hours of training equal to the technician level and in addition have competency in the following areas and the employer shall so certify:

 1910.120(q)(6)(iv)(A)

    Know how to implement the local emergency response plan.

 1910.120(q)(6)(iv)(B)

    Understand classification, identification and verification of known and unknown materials by using advanced survey instruments and equipment.

 1910.120(q)(6)(iv)(C)

    Know the state emergency response plan.

 1910.120(q)(6)(iv)(D)

    Be able to select and use proper specialized chemical personal protective equipment provided to the hazardous materials specialist.

 1910.120(q)(6)(iv)(E)

    Understand in-depth hazard and risk techniques.

 1910.120(q)(6)(iv)(F)

    Be able to perform specialized control, containment, and/or confinement operations within  the capabilities of the resources and personal protective equipment available.

 1910.120(q)(6)(iv)(G)

    Be able to determine and implement decontamination procedures.

 1910.120(q)(6)(iv)(H)

    Have the ability to develop a site safety and control plan.

 1910.120(q)(6)(iv)(I)

    Understand chemical, radiological and toxicological terminology and behavior.

 1910.120(q)(6)(v)

    On scene incident commander. Incident commanders, who will assume control of the incident scene beyond the first responder awareness level, shall receive at least 24 hours of    training equal to the first responder operations level and in addition have competency in the following areas and the employer shall so certify:

 1910.120(q)(6)(v)(A)

    Know and be able to implement the employer's incident command system.

 1910.120(q)(6)(v)(B)

    Know how to implement the employer's emergency response plan.

 1910.120(q)(6)(v)(C)

    Know and understand the hazards and risks associated with employees working in chemical protective clothing.

 1910.120(q)(6)(v)(D)

    Know how to implement the local emergency response plan

 1910.120(q)(6)(v)(E)

    Know of the state emergency response plan and of the Federal Regional Response Team.

 1910.120(q)(6)(v)(F)

    Know and understand the importance of decontamination procedures.

 1910.120(q)(7)

    Trainers. Trainers who teach any of the above training subjects shall have satisfactorily completed a training course for teaching the subjects they are expected to teach, such as    the courses offered by the U.S. National Fire Academy, or they shall have the training and/or academic credentials and instructional experience necessary to demonstrate competent instructional skills and a good command of the subject matter of the courses they are to teach.

 1910.120(q)(8)

    Refresher training.

 1910.120(q)(8)(i)

    Those employees who are trained in accordance with paragraph (q)(6) of this section shall receive annual refresher training of sufficient content and duration to maintain their    competencies, or shall demonstrate competency in those areas at least yearly.

 1910.120(q)(8)(ii)

    A statement shall be made of the training or competency, and if a statement of competency is made, the employer shall keep a record of the methodology used to demonstrate    competency.


	

	Done
	Emergency Action Plans 1910.38
	Need to Do

	
	(a) Application – An employer must have an emergency action plan whenever an OSHA standard in this part requires one.  The requirements in this section to each such emergency action plan.

(e) Training.  An employer must designate and train employees to assist in a safe and orderly evacuation of other employees.

(f) Review of emergency action plan.  An employer must review the emergency action plan with each employee covered by the plan:

(1) When the plan is developed or the employee is assigned initially to a job.

(2) When the employee’s responsibilities under the plan change; and

(3) When the plan is changed.
	

	Done
	Portable Fire Extinguishers 1910.157
	Need to Do

	
	(g) Training and education.  
(1) Where the employer has provided portable fire extinguishers for employee use in the workplace, the employer shall also provide an educational program to familiarize employees with the general principles of fire extinguisher use and the hazards involved with incipient stage fire fighting.

(2) The employer shall provide the education required in paragraph (g)(1) of this section upon initial employment and at least annually thereafter.

(3) The employer shall provide employees who have been designated to use fire fighting equipment as part of the emergency action plan with training in the use of the appropriate equipment.

(4) The employer shall provide the training required in paragraph (g)(3) of this section upon initial assignment to the designated group of employees and at least annually thereafter.
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